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• V FOREWORD 

■ ' . .■ ; • I- • 

The Department of Agricii-ltural Education at The Ohio State 
University is involved in a major programmatip effort to improve 
the curricula in educational programs in agriculture. One product 
in' this effort is. this repoi?t of the feed. .mill worker task in- . 
ventory survey. The data reported were collected as part of a 
more comprehensive thrust designed to develop a common core of 
basic skills in agribusiness and natural resources. 

It is hoped that the revised task inventory contained in this 
report will be useful to curriculum developers Worki^ for im- 
proved occupational relevance in schools . Twenty-seven additional 
inventories in other occupational areas are also reported fr^m 
-this project. * 

The profession 'owes ^its thanks to Daniel R. Miller, g|?aduate. 
research associate, for his vork xn preparing thi^' report . 
Special appreciation is also expressed to George G. Greenleaf, 
Executive Vice« President', Ohio Grain, Feed, and Fertilizer Asso- 
.ciation. Inc., for h:is input and help in securing the cooperation 
of those employed in this occupational area. 



Jv David McCracken 
i Project. Director 
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INTRODUCTION 



Occupational ilif ormation is needed to develop and revise 
vocational and technical' education curricula.' Teachers and 
curriculum developers generally 'determine whi'ch skills might 
be taught in a program based uponl teacher 'expertise , advisory 
committee input informal and formal " communit^ surveys, and/or* 
task inventories. . 

The Agricultural Education Department at The Ohio State 
University has utilized and revised a system for obtaining and 
using occupational information as an ^effective aid in planning, 
improving, and updating occupational education curricula. Th'is 
report presents the results, of a task analysis purvey of the 
occupation, feed mill worker. ^ The' information contained herein 
may be used by curriculum development specialists, teachers, 
local and state adminrstrators , ^and others involved in planning 
^ land conducting v)s^cational and technical programs in agriculture 
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* Purpose and Ob j ect ives ' ' , , 

♦ « • 
The major pu>rpose of the occupational survey* was to identify 

the skills which are performed an'd essential for success as a 
J feed mill worker. . The. specific objectives of this survey were 

as follows: ' , • . 

1. Develpp and validate an initial task inventory for 

the feed mill worker- ^ * * , * 

Identify the specific tasks performed by the feed 
mill workei^v 

3* Determine the relative importan'ce of the specific 

tasks .to successful employment as a fe^^d mill worker. 

De fin it ion of the Occupat ioAal Area 

The feed mill worker works in'r^^ail f^ed millb or' yountry 
elevatof-s which deal directly with the publji.c. /The specific 
duties performed by the feed mill worker will vkry with the size 
and type of business. The feed mill worker is|^ primarily in- 
volved with the work perform.ed' in the mill whi^^h relates to the 
preparation of feeds for customers. In general^the feed mil*l 
^ worker oper*tes^ and maintains mill equipment used in hancjling and 

processing feed^; loacls and unloads -"materials and supplies; f^tores 
and warehouses mate'rials and supplier; picks up and delivers feeds; 
prepares feed mixtures; and cleans and maintains the mill build-, 
ings and structures. In some firms the feed mill worker may bq 
called a feed grinder or a mill hand. . 



METHODOLOGY 

Objectives were accomplished by constructing an initial task 
.inventory, validating the initia*l inventory, selecting a sample 
o'f workers, collecting data,''and anaiy^ing data. 

# 

Initial Task Inventory 

Duty 'areas and task statements for the feed mill worker were 
identified by searching existin'g task lists; job descriptions, 
curriculum guides, and reference publications. Additionally, 
cont«a^ts with several industry personnel aided in clarifying the 
specif ic . responsibilities o*f the feed mill worker. All the tasks 
that the project staff thought to be performed were assembled 
into one comDOsite list. 

4 
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The initial tasks were grouped into functional areas called . 
/'Duties".. ^ ^ 

After, the task statements were grouped under the proper 
duty areas, each task statement was reviewed for brevity, clarity, 
and consistency. In all, 206 task statements were included in 
the initial task inventory. 

, ■* 
Initial Inventory^, Val idation * 

« 

After the initial task inventory was constructed, it wa's 
reviewed by ten consultants employed in retail feed mill's and 
country elevators. These consultants were* managers or owners of 
businesses. ^ 

The consultants were asked' to respond to the initial task 
list inventory by performing ^he following activities: 

1. Indicate whether any of t^e tasks listed were not^ , 
appropriate. 

2 . Add any additional tasks they believed were performed 

. . by the feecJ mill worker. , 

3. Make changes in the wording of tasks to help add 
clarity to the statements. 

The comments from the ten consultants werfe pooled 'and re- 
visions were made as needed. 

* . •* * ■ 

^ As a result of the initi^l^T^k inventory i^eview process, 
135 tasks were identified. ' . ^ 

t Worker Sample Selection ^ 

Since the specific duties andjtasks performed* by the feed^* 
mill worker are related to the gize and type of business where 
employed, an attempt w&s made to survey feed mill workers em- 
ployed* in various sizes and types of feed businesses. It was* 
nort passible to secure, a list of the specific names and addresses ^ 
of all incuifibent workers in the state. Therefore, a sample of 
75 retail feed businesses was obtained from the 1975 directory * 
of the^ Ohio Grain, Feed, and Fertilizer Association, Inc. .using 
a stratified random sampling approach . The strata used were type 
of business and geographical location. 
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Data Collection 



, A packet of materials was sent to the owner or manager of 
the randomly-selected feed mills. The packet of materials 
include(^: 

^ * 

1. A caver letter from the Ohio Grain, Feed, and Fertilizer 

Association,. Inc.* ^ ' • 

• • % 

2. An employer questionnaire printed on blue. 

3. An' employee questionnaire printed on yellow.^ 

4. A stamped and self-atidressed return enve'lop|. 

'The manager or owners was instructed to complete the employer 
'questionnaire and to have a responsible feed mill' worker complete 
the /employee questionnaire. The manager or'ownerWs instructed 
to collect the employee questionnaire and return both the employer 
and employee questionnaire in the stamped and -self -addressed 
r^eturn envelope by the date specified in the cover letter. ^ 

A follow-up of non-respondents consisted of mailing a packet' 
of materials two weeks after the initial mailing. The first 
^ follow-up consisted of a packet of materials identical to the 
initial packet except 'tha't a co.ver letter on project stationery 
replaced, the *cover letter on Ohio Grain, Feed, and Fertilizer 
Association, Inc.' stationery. • ' ^ 

A final follow-up of non-respondents was initiated "four 
weeks after the initial mailing. A telephone contact by a project 
staff member was made with 50% of the non-respondents. The non- 
, -respondents were asked to complete the questionnaire and emphasis 
. was placed on the importance of their response to the success of 
the project during the telephone conversation. 

a • 

Data Analysis 

The U2 questionnaires which were returned were checked for 
completeness and accuracy by the project staff. Information from*" 
the 39 usable responses w^s coded on Fortran coding sheets for 
key punching.^ In addition to poding appropriate respondent— back- ' 
ground information, each specific task statement was coded as to 
whether it was performed (1 = Task performed by respondent; 
blank = Task not performed by respondent) and the level of im- 
portance of the task (3 = Essential; 2 = Useful ;^^-T. = Not Important) 
The information was keypunched on IBM cards and verified by per- 
sonnel at the .Instruction and Research Computer Center at The" Ohio 
, State University . 
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The data was analyze^J^' using the SOUPAC computer py^ogram and 
the facilities of the Instruction and Research Computer Center. 
Consultant assistance for analyzing the data was' provided by per- 
sonnel at The Center for Vocational Education. 



FINDINGS 

Objectives of the study resulted in rhe compilation of basic 
_ Sample background information, the determination of tasks per- 
formed by the feej^ mill worker, and the identification -of tasks 
essential to* successful performance as a feed mill worker. 

Description of the Sample 

Information regarding the perfqrmance of tasks and the im- 
portance of the ^ tasks to ^ccessful emplo^ent as. a feed mill 
worker was obtained^ from feed mill wbrkers in various fe^d mills 
across Ohio. 

Response to the Survey , 

A total of 75 questionnaires were mailed and 
received. This represented a 56% rate of return, 
to the questionnaire is summarized /in TABLE I. 



TABLE I 

EMPLOYEE RESPONSE TO THE "QUESTIONNAIRE 



42 replies were 
The response 
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N • 


Percent of 
All Employees 
In The Survey 


^Employees in Survey , 






75 


100 .0 


Total Returjis 






42 


56.0 


Usable Returns 






39 


52.0 


Unus able Re t urn s 






3 


4.0 


I^^nresponderits ^ 






3 3 


44.0 



Size of Business 
* 

Feed mill- workers from' various size retail feed, businesses 
were induced in the study. The number of full-time equivalent 
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-1 one-half time feed mill workers equal one full-t*ime 
ivab^nt) feed mill workers employe^^ in the business was used 
.;in index to assess the"size-,of business where the feed mill 
V.er was employed. Of the 42 questionnaires received, 39 included 
ormation regarding the size of the business^. TA?^E II sum- 
ir.es the responses to the question, ''How many full-time 
ivalent feed mill workers are employed in your business?*' 
Ivei^ feed mill workers or 30.^8% were employed in businesses ^ 
loyij^ng three to five full-time equivalent feed mill workers. 
Ivelfeed mill workers or 30.8% were employed in^ businesses 
ioylng six to .ten full-fime equivalent fe.ed mill workers, 
e^f^ed mill workers or 2 3.1% were emplo-yed in businesses em- 
ving one to two fulT^time equivalent fe'ed ijiill workers. Thus/ 
7% of the feed mill workers were working in firms employing one 
ten full-time equivalent feed mill workers-. The total number 
full-time equivalent^ feed mill workups employed in the business 
ged from 1-22. The average number of Tull-time equi^ialent feed 
1 workers employed in the firms was six. 



TABLE II. 



SIZE OF FEED MILL OR-ELEVATOR 



Number of Feed Mill Workers 
Emp 1 o ve d in Firm 



N 



Percent of 
Respondents 



6-10 . 
1 1-15 

l'~ or more 



• 9 

1? 

'12 
2 
4- 



2 3.1 
30.8 
30 . R 
,5.1 
10 . 2 



Total 



39 



100.0 



number of feed mill workers in the firm = 6.Qi 



.tal Work Experience 



Feed mill workers with varying amounts of work experience 
in the feed industry were included in the study. TABLE III 
summarizes the responses to the question, "How many total years 
have you worked in the retail feed industry?" Eleven feed mill 
workers or 28.2% had from one to five total years of work ex- 
perience in the feed industry. Eight feed mill workers or 20.5% 
had 2 6 or more years of work experience in the feed industry. 
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TABLE III ■ . . 

■, TOTAL AMOUNT OF WORK EXPER.IENCE IN THE FEE-D INDUSTRY 



Years 



N 



Percent of 
Respondents 



5^10.-. 
11*15 
16-2 0 
21-25 ' 
26 or more 



Tot^l 



li 


28 . 


2 


8 


20 . 


5 


5 


12. 


8 


3 


7 . 


7 




10 


3 


_8 


20 


. 5 


39 


I'OO 


. 0 



X years in the industry* = 15.5- 



^i?ht f-ed mill workers or 20.5% had from six to ten total years 

work^experience in the feed industry. The total years of work 
exoerience in the feed industry ranged from 1-40 years. Feed_ 
mnfiorkers had an average of 15.5 years of total work experience 
in the feed industry. - • 

Employment at Current Job 

Feed mill workers in the survey had spent varying amounts 
of time at their present jot>. TABLE IV summarizes the responses 
to the question, ''How many years have you worked at your present 

^ob-^" Ten ffcd mill workers or 25.6% had worked at their present 
iob from one to. three years. Nine feed mill worker? or 23.1^o •, 
had worked at their present job from four to eight years. bix 
feed mill J^orkers or 15.4% had worked at their present ^ob from 
13-18-\ears. The years of work at their present ^ob ranged from _ 

■ 1-3 5 '/years. .Feed mill workers had been employed at their present 
job a.n average of 12.6 years. . 

"Rreparatidn as a Feed Mill Worker • ' 

' Feed mill workers obtained training for ^fheir job from various 
sources.' TABLE V <^ummarizes their responses to the question, 
"^fmeb^ did you receive your trai^ii^ng as a feed mill worker. 
Thirty-nine feed mill workers or 100% indicated th§y received ; 
train,ing on-the-job. Five feed mill" workers or 12. 8 indicated - 
they received training in a high .school program... 
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Years 



1-3 ■ 
■4-8 

' 9-12 ■ . 
13-18 
19-2 5 

26 or more 

r 

Total 



TABLE IV » 
LENGTH OF TIME AT PRESEiIt j 



'RESE^. 



JOB. 



N 



10. 
9 
5 
6 
4 

_5 

39 



Percent of 
Respondents 



25 

23 

12 , 

15, 

10, 

12. 



100.0 



X years atr present job = '12.6, 



TABLE V 



SOURCE OF TRAINING RECEIVED AS A TEEt MILL WORKER 



Source 



N 



On-The-Job 

High School Program 

Technical School Program 

Adult Education Program 

Other 



39 
5 
1 
1 
4 



Percent of 
All Employees 
In The Survey 

100.0' ■ 
12.8 
2.6 
2.6 
10. 3 
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Dilty Areas of Work Performed by the Feed' Mill Worker 

The 135 tasks were grouped under 16 duty areas. Each re- 
spondent indicated w.hether he performed the specific task in 
his current position as a feed mill workfer. The percentages of 
respondents performing each task were averaged for all tasks 
under each duty area. The mean percentage of incumbents who per- 
formed specific tasks in specified duty areas is presented in ' 
TABLE VI. . . " 
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Duty areas of work in which bO% C)r mor-e of the- incumbent 
workers Derfcrmed the task^^ were: . " 

4> ^ ^ . . ' ■ 

1 . Assisting in Performing Inventory Activities 

2. Following Legal Rules and Regulations 

3. \ Observing General -Safety Preca»utions 

4. Planning 'and Organizing W-ork 

5. Selling Feeds and 0;ther Merchandise 

6. Receiving Feedstuffs and .Supplies 

7. Warehousing Feedstuffs and .Supplies - 

8. ..Maintaining Feed Mill Equipment and Vehicles 

9. Using Hand and Power Tools 

10. Operating Feed Mill Equipment and Vehicles 

11. Picking Up and Delivering Feed and Merchandise 

12. Maintaining. Feed Mill Buildings and Structures 

13. Formulating Feeds for Livestock , ^ . ' 

14. Preparing Fee'd Mixtures in the Feed Mill 

Duty Areas of Work Essential for 
Successful Performance as a Feed Mill Worker * 

A level of importance "rat ing was obtained foT each task. The 
respondent could rate the task as essential, useful, or' not im- 
portant for successful" performance as a feed mill workejp. A rankl- 
ing of essential was assigned a numerical rating of ^^3", useful 
a nunysrlcal rating of "2", and not important a numerd^cal rating » 
of "1". The level of importancie ratings for each task w.ere 
averaged for all tasks under each duty area. The avera-ge level 'of 
importance ratings for the specific tasks in the specified duty 
areas are presented in TAB-hEr-^H-. " ■ 

^ Duty areas of work which received a 2.0 or higher level of 
importance rating by incumbent workers were: 

1. Assisting in Performing Inventory Activities 

2. ' Following Legal Rules and Regulations 

3'. Observing General Safety Precautions 5 

U. Plai^ning 'and Organizing Work • ' 

5^ / Selling Feeds and Other Merchandise 

6. Receiving feedstuffs a^d Supplies 

7. Warehousing Feedstuffs and Supplies 

8. Maintaining Feed Mill Equipment and Vehicles 

9. Using Hand and Power Tools 
10. Operating Feed Mill Equipment and Vehicles 
11.. Picking Up and Delivering Feed and Merchandise .. 
12. Maintaining Feed Hill Buildings and Structures 
13; Formulating Feeds for Livestock 
m. Preparing Feed Mixtures in the Feed Mill 

15. Accounting and Recording Activities • . 
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" Percentage Performance and^Level of Importance " ' 
Ratings of Specific Tasks 

_ The percentage performance by incumbent workers and the level 
of importance for each specific -task is also presented in TABLE VI 

_It is recommended -that the results for eaW specific task be 
examined by educators and others who are developing educational 
programs to determine curriculum content for preparing feed mill 
workers. Specific tasks with a high level of performance and a ^ 
high level of importance rating should be given more emphasis in 
the educational program than specific tasks with a low level of 
performance and a low level of importance rating 



TABLE VI ^ . 

PERCENTAGE PERFORMANCE AND AVERAGE RATING OF IMPORTANCE' 

' OF SPECIFIC -TASKS 



11 



TASK STATEMENTS 



I- 



Performing 'General Office Procedures 



File various forms and records 
Use telephone 

Write memos an^ ^notes . . . - 
File technical publications ^ . 



Mean Rating 



Accounting and Recording Activities 

Record maintenance information on feed mill equipment 

Record daily. output of processed feed 

Record daily input of feed ingredients 



Mean Rating 



Assisting. in„ Performing Inventory Activities 



Assist in taking physical ^inventory - - 

Determine or estimate by volume inventory on hand 



Mean Rating 



Following Legal Rules and Regulations 

Identify local feed mill policies" regarding mixing 
feed additives • . . -v^ 



Mean Rating 



Observing General Safety Precautions 



Follow safe work habits . . . . ^. . . . • » • 

/identify potential safety hazards ; ^ . . - 

St6re chemicals .• • 

Use^ire extinguishers 

Wear appropriate .protective clothing • 

Ventilate work areas . . 

Interpret information on labels . • ^ \ * ' ' 

^Average rating of importance may range from 1^3 with 3 being 

highest , • 1 ; 

1 U 
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30, 
71 

20 

kQ.Q 



51 
30 . 
35 

38. I 



8.T 
80.5 



71 
71.0 



89 
87 
53 
76 
k6 
58 



1.6 
2 .•3 
2.2 
1.3 

1.9 



2.1 
^.8 
2.0 

2.0 



2.6 
2.3 

2.5 



2.5 
2.5 



2.r 

2.6 
2.1 
2.7 
2.1 
2.k 
2.6 



TABLE VI ' (Cont.) . 

PERCENTAGE PERFORMANCE AND AVERAGE RATING OF IMPORTANCE 

OF SPECIFIC TASKS 



1 

' TASK STATEMENTS 


Percent 
Performing 


Average Level 
of Importance 


r 

Use proper lifting and cariying methods 

Store inflammable materials 

Wear appropriate work clothes 

Install safety devices ....... 

Correct potential safety hazards . . . ; 

Identifv Saf&tv ^.rinpc* nTTiiiTlH tut 1 1 ^ann 1 TMTi^aTTh 


61 
k3 
61 
53 

53 

^1 
76 

kQ 


2.1+ 

2.1 

2.2 

2.3 

2.2 

2>. 

2.7 

2.7 

2.k 




61.7 




Planning and Organizing Work 






Establish priorities on various jobs to be completed during 


r-* I 

Ik 


2.k 




jk.o 


2.k 


Se^Lling Feeds and Othei; Merchandise 






fcxplain pro4uct information to customers \ ' 

Interpret customer requests into the manufacturer's product 

Stock shelves in thp <^al es aTPa ^ 

Determine whether product requested is on hand 


Ik 
87 

66 
6k 

55 
30 
52 
20 


■2.k 
2.1 

2.2 
2.1 
2.3 
1.5 
2.1 
1.1+ 




56.0 


'2.1 


Receiving Feedgtuffs and Supplies 






Notate discrepancies, shortages, and damages on shipping 


77 
6k 

7'2 


2.7 
'2.5 

2.6 



1.7 



TABLE VI (Cont.) ' ^ i 

PERCENTAGE PERFORMANCE A.N'D AVERAG.fi RATING OF IMPORTANCE 

OF SPECIFIC TASKS 
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TASK STATEMENTS 
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.Handle stQck-^o avoid damage * 

Mean Rating . ^ — : — • ^- • — 

Warehousing Feedstuff s and Supplies. ' ^ 

Remove damaged gi>ain frpm storage ....... . . 

Control temperature in storage and grain drying areas . 

Identify problems that might occur during storage . . . 

Usd proper type^ of storage facilities ........ 

Determine wheremate rials should be stored 

Clean storage areas 

Use rodent control and pest control materials in 

storage areas . . . 

Label storage » areas 

Store materials in order of use, season, and convenience 

Stack sacked materials 

^ Estimatje amount of material in warehouse • • ; • 

' Determine amount of storage space needed to store • 

materials and feedstuffs . . . '. 

Determine storability of materials . "... 

- ^ Unload trucks and rail cars 

Move rail cars ^. . . » . ^ 

Evaluate influence grain moisture has on drying and 

storage requirements 

Determine when grain must be dried 

Sajnple and weigh grain ' 

Take grain moisture test •. . . 

Check for "hot spots" in grain storage bins 

Mean. Rating 4 ' ' ' '• - 

Maintaining Feed Mill Equipment and Vehicles ^ 

Clean debris from equipment 

Grease mill equipment * • • 

Inflate tires ' ' ^' 

, Install and adjust belts ^ 

Install and adjust chains . • • 

Interpret mairitenance instructions in operator's manuals 
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TABLE VI (Cont.) 



PERCENTAGE PERFORMANjGE AND AVERAGE RATING OF IMPORTANCE 
• OF SPECIFIC TASKS 



TASK ^ STATEMENTS 



0) 



Check and replace "bearings and seals in 'mill equipment . 

Oil 'mill equipment 

Replace damaged piilleys and sprockej^s 

Reset electrical motors , 

Lubricate and clean electric motors ' . . . 



Mean Rating 



Using Hand and Power Tools 



Identify tools 

Recondition tools 

Select tools for ^specific jobs 
Store tools ... - ^ ... . 
Use hand tools safely .... 



Mean Rating 



69 
75 
72 
6k 
62 

69.1 



6h 
22 
59 
59 
62 

53>2 



Operating Feed Mill Equipment and Vehicles 



Interpret equipment gauge -readings 

Operate vehicles on public highways . . 

Adjiist equipment safety shields 

Connect front end operated equipment 

Connect 3-point hitch equipment . 

Hitch towed equipinent 

Identify potential equipment safety hazards . . . ^ 

Install safety shields aifd devices . - 

Interpret safety and operating instructions in operat 

manuals 

Interpret safety symbols on equipment ......... 

Operate mill equipment under work\;onditions . . . 

Refuel tractors and trucks I 

Use appropriate equipment for specific jobs . * 
Operate feed preparation equipment -at proper RPM . 
Correct eqxiipment ^safety hazards .......... 



Mean Rating 
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TABLE VI (Cont.) 



15 



PERCENTAGE PERFORMANCE AND AVERAGE. RATING OF IMPORTANCE 

OF SPECIFIC TASKS 



TASK ■ STATEMENTS 



Picking-up and Delivering Feed and Merchandise 



Complete delivery forms . . . - 

Select appropriate delivery route *. . 

Load vehicles according to load lifiits . 

Load and unload "bagged feed and supplies 

Load and unload, "bulk truck • • ; . . . . 

. Determine where the feed is to "be unloaded at the farm 

Dump grain into dumping pit . . -V 

Identify grain to be loaded : • • ; 

Estimate, amount of grain "by volume measiire 

Weigh^^rain on truck • • 



Mean Rating 
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Maintaining Feed Mill Buildings and Structures 



Apply paint 

Repair and hang doors 

Repair "bracing in storage] areas and "bins 
Reset circuit "breakers , 

Replace electrical fuses 

Repjrttce light "bul"bs 

Replace window panes v . . . . 

Repair wood panels in storage areas and "bins 

Repair grain drop spouts 

Replace safety screens and grates in dumping areas 
Remove trash from work areas . . . . ^. . . 
Cut weeds and grass around mill "buildings 
Clean truck scales 



Mean Rating 



Formulating Feeds for Livestock 

Classify feepds as rotighages, grain concentrates, and 
additives 

Determine form in which feed should "be prepared . . . 

Identify product and "brand names . • . - 

Formulate medicated feeds according to veterinarian's 
recommendation 
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TABLE VI (Cont.) 

PERCENTAGE PERFORMANCE AND AVERAGE RATING OF IMPORfANCE 

OF SPECIFIC TASKS 



• 

TASK STATEMENTS 

• 

i 


Percent 
Performing 


Average Level 
of Importance 


Interpret information on feed tags 

Interpret manufacturer's mijcing and feeding charts 


69 
75 


2.5 
2.5 




67.7 


2.U 


Preparing Feed Mixtures in the Feed Mill 






Add ingredients to the feed mixture at the proper time 

and speed during preparation ... 

Adjust preparation equipment according to reqgiirements of 

Clean area around preparation equipment 

Clean preparation equipment to remove traces of various 

feed additives ^used in previous order(s) . .\ . . . , . 

Determine if ingredients are in appropriate form for the 

Draw off prepared feeds into bafes and tie bags 

Elevate bulk feeds to truck or storage 

Elevate needed ingredients to various preparation ' 

Interpret mixing and feed preparation directions from 

Locate appropriatje^ingredients called for in. order ...... 

Mix and blend'feeds . 
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